
 

 

Public sector reporting  

Apprenticeships at Eastleigh Borough Council 

As a public sector organisation with over 250 staff, we have a target set by the government 

to employ an average of at least 2.3% of our workforce as apprentice new starts each year.  

Number of employees who were working in 
England on 31 March 2017 

503 

Number of employees who were working in 
England on 31 March 2018 

460 

Number of new employees who started 
working for you in England between 1 April 
2017 to 31 March 2018 

80 

Number of apprentices who were working in 
England on 31 March 2017 

2 

Number of apprentices who were working in 
England on 31 March 2018 

1 

Number of new apprentices in England 
between 1 April 2017 to 31 March 2018 
(includes both new hires and existing 
employees who started an apprenticeship) 

0 

Percentage of apprenticeship starts (both 
new hires and existing employees who 
started an apprenticeship) as a proportion of 
employment starts between 1 April 2017 to 
31 March 2018 

0.00% 

Percentage of total headcount that were 
apprentices on 31 March 2018 

0.22% 

Percentage of apprenticeship starts (both 
new hires and existing employees who 
started an apprenticeship) between 1 April 
2017 to 31 March 2018 as a proportion of 
total headcount on 31 March 2017 

0.00% 

 

What are we doing to meet the target in the future? 

During 2017 to 2018 the Council underwent a staffing restructure, during this time we did 

not recruit any apprentices.  Since April 2018, we have developed the infrastructure and 

support required to ensure we are able to meet targets; developing an apprentice induction 

programme, mentors and professional work buddies.  



We have created a number of apprentice posts across the council to reflect our ongoing 
commitment to developing apprentices and our future workforce.  
 
Since the target was introduced, we have continued to build strong links with schools and 
colleges and now attend their careers events regularly as well as local events through the 
job centre and skills organisations. In addition to this we have committed to providing long 
term work placements through the job centre and local colleges to support the 
unemployed, those with disabilities and those learning new skills. We have also revised our 
apprentice pay structure to ensure we are more competitive in the local market and now 
pay higher than the apprentice minimum wage. 
 
We have also invested internally in apprenticeship opportunities for our staff, to show our 
commitment to developing and upskilling our workforce with qualifications that underpin 
their experience with us.  
 


